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Introduction

Thank you for your interest in joining the leadership team at  
the City of Edinburgh Council.

You might be asking yourself why you should consider joining us?

First, Edinburgh is steeped in history, seamlessly blending old and new, 
giving you the perfect location to experience the sights, sounds and tastes 
of a diverse and vibrant city. We are an outstanding capital city, recognised 
across the globe as a leader in business, the arts and science. We are also 
home to the Scottish Parliament.

It is an excellent city in which to live, work, study, visit and invest. If you don’t 
already know the city, I can guarantee you will fall in love with it.

The second reason is the challenge and opportunity that working for the 
City of Edinburgh Council will give you.

In this job you will be able to take part in the vision for the city  
moving forward. 

You will play a central role in leading and shaping the continued success of 
this 21st century capital city. We are a unique and diverse organisation that 
supports and maintains the life-blood of the city – we make the city run, we 
support the people who live, study, visit or do business here. We make a 
difference to people’s lives. 

People are at the centre of everything we do - whether it’s our employees, 
our residents or our visitors. This is key to developing the culture and 
behaviours I want to embed in our organisation as we continue to transform 
the way we do business.

As you browse this job pack, you’ll read some comments from our team. I’m 
sure you will feel both the unique sense of pride and achievement, and the 
passion for making a difference you get from working in local government.

If you feel you have the experience, energy and enthusiasm to join our 
team, I welcome your application. If you would like an informal discussion 
about the role, please contact our advisors FWB Park Brown.

ANDREW KERR,
CHIEF EXECUTIVE

1
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Edinburgh – An Outstanding Capital

Edinburgh is the inspiring capital of 
Scotland, where centuries of history 
meet a vibrant, cosmopolitan city in 
an unforgettable setting.

2

A major tourism centre and gateway to the rest of Scotland, the city is home 
to the world’s biggest arts festival and offers an excellent quality of life – it 
was voted best city in the UK for the third year running in April 2016 by 
readers of the Telegraph.

Edinburgh is the UK’s most prosperous city outside of London, the UK’s 
second largest financial centre and has long held a reputation for high 
quality education and academic excellence. Edinburgh life science research 
is among the best in the world, being part of one of the largest and fastest 
growing life science communities in Europe. 

Edinburgh has been ranked the top mid-sized city in Europe overall in 
Foreign Direct Investment magazine’s European Cities and Regions of the 
Future 2014/15 awards.

Over £1.1bn worth of major infrastructure projects supporting the city were 
completed in 2014. Projects worth a further £2.4bn are due for completion 
in the next two years, including the Queensferry Crossing, which will 
contribute to making Edinburgh an even more attractive place for business.

Edinburgh and its surrounding local authorities are currently negotiating with 
the Scottish and UK Governments on a City Region Deal that will deliver a 
step change in economic growth while tackling deprivation and inequalities.

To get a taste of life in our fabulous city, visit This is Edinburgh, the official 
online guide to Edinburgh run by our arms-length company, Marketing 
Edinburgh. Check out the videos on their YouTube channel.
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People

 ĥ Edinburgh has a growing 
population, currently 489,800 
and is projected to grow to over 
537,000 by 2022.

 ĥ 54.7% of the working population 
in Edinburgh is educated to 
degree level or above.

 ĥ Edinburgh currently has only 
1.1% of the population claiming 
benefits.

 ĥ Edinburgh residents’ life 
expectancy is higher than the 
Scottish average.

Edinburgh – Key Facts

Business and Economy

 ĥ Edinburgh is the UK’s second 
largest financial centre, a major 
European centre for asset 
management and asset servicing 
and home to the headquarters of 
the UK Green Investment Bank.

 ĥ Edinburgh attracts the highest 
salary levels and residents have 
the most disposable income 
outside of London.

 ĥ Outside of London, Edinburgh had 
the second highest foreign direct 
investments in the UK and that 
created the highest number of 
jobs in 2015.

 ĥ Edinburgh Airport is Scotland’s 
busiest airport and the sixth 
largest in the UK, with over 11m 
passengers annually. Over 37 
airlines serve more than 122 
destinations.

 ĥ The Edinburgh 12 – key strategic 
development sites across the city 
– has the capacity to deliver over 
£2.14bn of GVA and 20,000 new 
jobs are either under construction 
or in development.

3

Education and Training

 ĥ The city is home to more than 
96,000 university and college 
students, including more than 
17,000 international students.

 ĥ Edinburgh’s four universities 
are internationally renowned for 
their academic research base. 
The University of Edinburgh was 
recently ranked the 7th best 
university in the Europe and was 
21st in the 2015/16 QS World 
University Rankings.

Tourism and Culture

 ĥ UNESCO World Heritage Status.

 ĥ Edinburgh’s festivals attracted 
combined audiences of more 
than 4.5 million in 2015, putting 
them on par with attendances at 
the FIFA World Cup. The festivals 
generated £280m for Edinburgh 
and £313m for Scotland.

 ĥ Tourists made over 3.795m 
visits to Edinburgh in 2014, 
spending over £1.239m in our 
shops, restaurants, bars, venues, 
accommodation, transport and 
visitor attractions.

Read more key facts and stats in 
Edinburgh by Numbers.
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The City of Edinburgh Council

The City of Edinburgh Council is the second largest council in Scotland and 
the ninth largest in the UK, with a workforce of around 14,765 (full-time 
equivalent), and a gross revenue budget of over £1.5bn (net approx £949m) 
for the financial year 2015/16.

Our responsibilities are wide-ranging, from our superb school system 
through to social work, housing, economic development, parks and green 
spaces, culture and sport, festivals and events, and roads and transport.

The Council is committed to playing a dynamic role on the local, national 
and international stage. 

OUR CHALLENGES

As the city’s population increases, with growing numbers of young 
children and older people, we have an increasing demand on our 
services. Even with a buoyant economy and increasing population, 
Edinburgh has issues of social inequality, poverty and vulnerable citizens, 
and we are committed to addressing these issues.

Along with all UK councils, the Council faces a significant financial 
challenge and must reduce its annual operating costs by £148m over the 
next four years. To deliver this, we have implemented a transformation 
programme to ensure services are delivered effectively at locality level, 
with the support of a strong corporate centre. Successful delivery of this 
programme is central to our new leadership roles.

4

“Rory has been 
at the forefront 
of developing 
the Council’s 
response to 
domestic abuse 
and is hugely 
influential in 
his field. He has 
made a major 
contribution to 
how we work 
with victims and 
engage with 
perpetrators.”
RORY MACRAE,
SAFER FAMILIES EDINBURGH 
PROJECT MANAGER



THE CITY OF EDINBURGH COUNCIL  |   RECRUITMENT PACK  |   WWW.E DI N B U RG H.GOV.U K
FWB PARK BROWN  |  WWW.FWBPARKBROWN.COM

6

The City of Edinburgh Council

OUR VISION

Our vision is to ensure that 
Edinburgh is a thriving, sustainable 
capital city in which all forms of 
deprivation and inequality  
are reduced. 

Delivering our vision 

We have three strategic priorities 
that guide all our work. To deliver 
these priorities our work is planned 
around these programmes:

OUR PRIORITIES

 ĥ Children and young 
people achieving  
their potential

 ĥ Opportunities for 
participation in sport  
and lifelong learning

 ĥ A caring, healthier 
Edinburgh

 ĥ Tackling poverty  
and inequality

 ĥ Safer and stronger 
communities

 ĥ Business growth  
and investment

 ĥ Access to work  
and learning

 ĥ A creative, cultural capital

 ĥ A vibrant and sustainable 
local economy

 ĥ An attractive city

 ĥ An accessible,  
connected city

 ĥ A range of quality  
housing options

 ĥ A built and natural 
environment to match  
our ambition

Ensure economic vitality Build excellent places

4

Improve quality of life
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The City of Edinburgh Council 4

OUR VALUES

Underpinning all of this work are our 
core values. These drive our culture 
change and ensure we are best 
placed to meet our objectives. 

CUSTOMER  
FIRST

FORWARD  
THINKING

WORKING  
TOGETHER

HONEST AND 
TRANSPARENT

 ĥ We listen. 

 ĥ We are responsive, 
helpful and 
knowledgeable. 

 ĥ We care and we treat 
people with respect 
at all times.

 ĥ We are proud to work 
for Scotland’s capital. 

 ĥ We are forward-
thinking and focused 
on improving 
Edinburgh.

 ĥ We work together to 
achieve shared goals 
and provide value for  
money services.

 ĥ We are honest and 
transparent in all we 
do and accountable 
for our decisions.
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DELIVERING OUR PRIORITIES

Like many local authorities, the Council is operating in a challenging 
financial climate with demand for our services continuing to increase. We 
are meeting these challenges by transforming the way we work. Our far-
reaching change and transformation programme aims to bring us closer to 
our customers with more focus on locality working. More and better online 
transactions are also at the heart of our transformation, increasing these 
offers better customer service as well as greater efficiencies.

LEADING TRANSFORMATION

As leaders, our executive directors and senior managers are central to 
successful transformation. Reflecting their vital roles, the Council has 
introduced an intensive leadership development programme to support 
them. Led by the Chief Executive, this builds really strong, trusting 
relationships with colleagues, helping to get the most out of our collective 
leadership and have a powerful impact on Edinburgh’s communities.

The City of Edinburgh Council 4

MORE INFORMATION

More information on the wide 
range of Council services is on our 
website.

Find out more about our vision and 
priorities:  
Council Business Plan 2016-20

Read about what people think about 
our services in the  
Edinburgh People Survey

Follow us on social media: 

“All of our lived 
experiences 
and the shared 
aspirations 
among the team 
makes Cowgate 
what it is.”
LYNN MCNAIR,
COWGATE UNDER FIVES CENTRE
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POLITICAL LEADERSHIP

The City of Edinburgh has 58 elected members - councillors - who make 
decisions as part of a meeting of the full Council or at meetings of a committee 
or sub-committee, which set policy and make decisions within their areas. For 
example, Education, Children and Families Committee makes decisions on all 
school matters.

The lead political committee - The City of Edinburgh Council - is made up of 
all 58 elected councillors. Following the local government election in 2012, 
the 58 councillors represent the political groups as follows:

Labour Group   21 councillors

SNP Group   17 councillors

Conservative Group   11 councillors

Green Group   5 councillors

Liberal Democrat Group   2 councillors

Independent   2 councillors

 
More information on the committee structure and memberships is on  
our website.

HOW THIS POST WORKS WITH COUNCILLORS

As a senior member of the Council’s leadership team, the post holder will 
work very closely with councillors, both in an advisory role and in delivering 
Council policies and decisions through the operational teams.

This will involve the post holder preparing reports for committees or full 
Council and attending meetings with appropriate Councillors as required.

The City of Edinburgh Council 4
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Executive Director of Resources

ROLE SUMMARY

The post has lead responsibility for ensuring the delivery of a range of 
business support services; ensuring these services meet the highest 
standards of governance, finance, people, risk management, probity, legal and 
service delivery. 

The post requires the highest levels of political astuteness and personal 
integrity, alongside the ability to apply strong critical thinking skills to enable 
the organisation to deliver its objectives within statutory, constitutional 
and value for money requirements. This post must also play a key role in 
supporting the development and delivery of the overall strategic objectives of 
the Council, working as ‘one Council’ across the organisation.

MAIN DUTIES AND RESPONSIBILITIES

The post is responsible for a range of Council support services that include:

 ĥ Finance and Procurement

 ĥ Legal, Risk and Audit

 ĥ Human Resources 

 ĥ Customer Services

 ĥ Property and Facilities Management

 ĥ I.T

5

Continued...
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Executive Director of Resources

In addition to their specifically allocated responsibilities the post will have a 
range of Corporate Accountabilities:

 ĥ Contributes to the strategic direction, financing and culture of the Council 
via contribution to the Council Strategic Plan, budget and policy framework 
as a core member of the Corporate Leadership Team (CLT).

 ĥ Ensures that resource management and financial planning are at the heart 
of decision making so that business support services are delivered as 
efficiently and effectively as possible. 

 ĥ Supports organisational modernisation in line with the transformation 
agenda to support delivery of efficient, high quality services which enable 
citizen choice and a ‘one Council’ approach. 

 ĥ Manages relationships with stakeholders, other authorities, partner 
organisations and other agencies to enhance the Council’s performance, 
reputation and image externally and input into national policy. 

 ĥ Provides clear, strong and motivational leadership to create a high 
performance culture within the services managed that drives continual 
improvement, efficiency savings and high levels of citizen satisfaction. 

This will include a range of Service Excellence Accountabilities, as follows

 ĥ Manages financial, human and other resources efficiently and effectively, 
ensuring there are sufficient available to discharge the Service’s functions 
in line with published priorities, performance standards and budget 
requirements.

 ĥ Determines the structures, roles and processes required to deliver services 
in line with corporate priorities and ensures that appropriately skilled 
and motivated resources are deployed at each level so that targets for 
performance, efficiency, customer satisfaction and value for money are met.

 ĥ Sets the direction for the Council services managed; based on the principles 
of enablement, localisation, citizen choice and best value, to ensure the 
Council delivers against its strategic aims and statutory responsibilities.

 ĥ Act as lead advisor to CLT and other stakeholders on matters relating to 
their area of responsibility, to ensure the Council delivers high quality, cost 
effective services to its citizens.

 ĥ Radically transforms the way in which council services are delivered through 
the creation of consolidated services and new delivery models to deliver 
efficiency savings and high quality, customer focussed services.

 ĥ Leads the development and maintenance of strategic relationships with 
key external stakeholders in the public, private and voluntary sectors, to 
optimise opportunities for delivering services in partnership or via shared 
service arrangements and take forward the ‘one public sector’ approach.

5

“Alex has worked 
well beyond 
what is expected 
of a library 
services officer. 
He has been 
outstanding in 
persuading the 
managers of care 
homes, sheltered 
housing and 
retirement 
locations to see 
how the mobile 
library service 
can add to the 
quality of their 
customers’ lives.”
ALEX MCQUEEN,
OXGANGS LIBRARY

Continued...
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Executive Director of Resources

 ĥ Ensures the Council fulfils its duties in relation to standards, complaints, 
scrutiny and fraud establishing a culture of accountability and service 
effectiveness. 

This post does not qualify for flexible working, flexitime , flexible retirement  
under the council’s policies.

This post will participate in any organisational arrangement designed to 
ensure the proper and efficient running of the organisation.

The Council must abide by relevant health & safety and employment law, 
as well as the common law duty of care. All members of staff are required 
to take care for their personal health and safety and that of others who may 
be affected by their actions or inactions. You are therefore required to carry 
out your duties in a safe manner in accordance with instructions and in 
compliance with safety rules/procedures, regulations and codes of practice.  
You are required to advise your line manager if you become aware of any 
unsafe practice or condition or if you have any other safety concerns and 
should comply with accident and near-miss reporting procedures.

If you supervise, manage or lead other staff, you are also responsible for 
ensuring that the Council’s operations are carried out in such a way that 
ensures, so far as is reasonably practicable, the health, safety and welfare 
of those staff and that of any others who may be affected.  You will therefore 
conduct relevant risk assessments and assign duties with appropriate 
instructions, in compliance with safety rules/procedures, regulations and 
codes of practice.  You will address and/or escalate any issues of any 
unsafe practice, condition or any other safety concerns you identify or 
that are brought to your attention, taking appropriate advice as necessary 
and will ensure that accident and near-miss reporting procedures are 
understood and complied with.

SCOPE OF THE POSTS

The post is responsible for directing a number of Heads of Service and 
will ultimately be responsible for large numbers of staff across a range of 
council services.

Given the range of services led by the post the total value of budgets 
and resources managed will be around £900 million. The post will also 
have shared responsibility for budget monitoring across the council for all 
services totalling around £1 billion.

5

“Kevin has 
developed the 
Tenant’s Courier 
newsletter which 
aims to promote 
a greater sense 
of community 
amongst tenants, 
strengthens 
the Council’s 
relationship 
with them and 
keeps them up-
to-date with new 
services.”
KEVIN HEWIE,
STRATEGY AND INSIGHT TEAM
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PERSON SPECIFICATION

Qualifications and Training

Relevant degree or evidence of career progression taking 
on roles of increasing scale, complexity and importance

Essential

A further Management Qualification (e.g. MBA) Desirable

Member of Professional Institution/Association Desirable

Executive Director of Resources

Building Culture

Experience of developing strong links between 
professional groupings to bring together services linked by 
locality and liveability issues

Essential

Successful partnership working and networking with key 
stakeholders e.g. citizens, voluntary sector, business 
communities, government and public agencies 

Desirable

A personal and professional credibility that promotes and 
enhances the organisation’s reputation locally, nationally 
and internationally

Essential

High standard of personal and professional integrity Essential

Building Culture

Developing and driving strategy and policy to deliver 
sustainable and successful outcomes

Essential

Business and commercial acumen to support strategic 
delivery of service to clients and partners

Essential

Setting the direction for the service managed; based on the 
principles of enablement, localisation, citizen choice and 
best value 

Desirable

Evidence of sound financial management skills and 
commercial awareness with the ability to interpret and 
understand complex financial and budgetary information

Essential

Within an organisation of comparable scope, size and complexity the 
successful candidate will be able to demonstrate experience of:

5

Continued...

“I’m proud of 
the day to day 
impact we have 
on people’s 
lives and the 
difference even 
the smallest 
action can make.”
MICHELLE GORDON,
WESTER HAILES  
EDUCATION CENTRE
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Change and Transformation

Experience of successfully leading radical transformation 
of services through inception to delivery

Essential

Ability to manage multiple complex projects within 
statutory, constitutional and value for money requirements

Essential

Building Culture

Has ethics, values and personal qualities consistent with 
the vision, culture and values of the Council

Essential

Experience of promoting the Health and Safety and welfare 
of a large workforce

Essential

Change and Transformation

Strong evidence of the ability to conceptualise the need for 
change and transformation and to lead the organisation 
effectively from current to future state

Essential

Experience of successfully leading radical transformation 
of services through inception to delivery 

Essential

Ability to manage multiple complex projects within 
statutory, constitutional and value for money requirements

Essential

Leadership

Significant experience of leading one or more services 
within the service portfolio within an organisation of 
comparable scope, size and complexity within the public or 
private sector

Essential

Inclusive and visible role model providing inspiration to 
empower others 

Essential

An inspirational leader with integrity at the core able to 
create a clear sense of purpose 

Essential

Detailed knowledge of major legislative and other 
issues facing local government with a particular focus 
on achieving effective delivery of services at a time of 
significant change and financial challenges

Desirable

Executive Director of Resources 5

“I put myself in 
the customer’s 
shoes and 
explain things in 
a way that they 
will understand.”
WILLIAM BIRSE,
COMMUNITY PAYBACK  
 WORK MANAGER

Continued...
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COMPETENCIES

Applicants will also be measured against the following competencies:

Leading others

 ĥ Is inspirational as a leader, encourages trusts and respect, is ethical and self 
aware

 ĥ Creates a positive atmosphere which motivates people to improve their 
performance

 ĥ Displays a high level of determination, energy and resilience.

Political sensitivity

 ĥ Takes a holistic view of events and the interests of citizens and Elected 
Members

 ĥ Is diplomatic in dealing with a wide range of politicians and leaders

 ĥ Is politically astute

Taking ownership and responsibility

 ĥ Display drive and determination to make things happen.  Target and 
objective driven and sees things through to completion

 ĥ Delegates responsibility appropriately

 ĥ Accepts accountability and holds others to account

Managing change

 ĥ Looks to the future of the organisation and its vital contribution to the City

 ĥ Provides a shared vision and direction to all stakeholders in order to achieve 
transformational change

 ĥ Seeks innovative ways to improve services and encourages others to come 
up with new ideas and new ways of working

 ĥ Ability to lead and sell change and bring others with them

Communicating effectively

 ĥ Ability to communicate in a calm balanced way at all levels of society.

 ĥ Ability to negotiate effectively

 ĥ High level of interpersonal and presentational skills

 ĥ Ability to work across a variety of different media e.g. television, video 
conferencing

5Executive Director of Resources

“Working in a 
front line service 
is never dull. 
We’re constantly 
adapting to come 
up with the right 
solutions.”
PAUL HUTTON,
TASK FORCE MANAGER

Continued...
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Planning and decision-making

 ĥ Translates strategy into specific plans to deliver outstanding results.

 ĥ See the bigger picture, both internally and externally, can takes this in to 
account when making decisions

 ĥ Is prepared to take managed risks

Works effectively with others

 ĥ Evidence of ability to work collaboratively

 ĥ Encourages good working relationships

 ĥ Provides a shared vision and direction

Customer focused

 ĥ Works collaboratively across organisation boundaries to deliver excellent 
customer services

 ĥ Takes into account customer needs and expectations and strives to meet 
those expectations where possible

 ĥ Actively seeks out customer feedback to identify service improvements

Managing performance and developing others

 ĥ Is supporting and encouraging of others

 ĥ Sets clear objectives for Directors and the Corporate Management Team and 
continually monitors progress

Executive Director of Resources 5



THE CITY OF EDINBURGH COUNCIL  |   RECRUITMENT PACK  |   WWW.E DI N B U RG H.GOV.U K
FWB PARK BROWN  |  WWW.FWBPARKBROWN.COM

17

APPLICATION INFORMATION

Applications

To apply please complete our application form which is downloadable from 
www.fwbparkbrown.com/current-assignments.

A copy of you most recent CV would also be helpful but not essential.

Please email your application to: fwb@fwbparkbrown.com 
ref: CEC/EDR/Application 

Or alternatively send your application to: CEC/EDR/Application 
FWB Park Brown Ltd, 19 Alva Street, Edinburgh EH2 4PH

Employment references

Please include name, address and telephone number of two referees. You 
should state your relationship with each referee.

We will take up employment references for the preferred candidate. If you 
wish to be advised before we contact your referees, you should indicate this 
clearly beside their name.

Evidence of qualifications

You will be required to bring evidence of their qualifications to the short-list 
interview.

Closing date

You must submit your application on or before Wednesday 25 January 
2017.

Medical examination

Following the short-list interview, we will require the preferred candidate to 
undergo pre-employment health screening.

Criminal conviction check

Due to the nature of this post, it is exempt from the Rehabilitation of 
Offenders Act 1974. You must declare convictions, whether spent or 
unspent. Candidates called for a short-list interview will therefore be 
required to complete a declaration form. We will provide guidance with the 
invitation to the short-list interview. We will also carry out a Basic Disclosure 
Scotland check for the successful candidate.

How to Apply 6

Continued...
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Immigration, Asylum and Nationality Act 2006 – Prevention of illegal working

You must be eligible to work in the UK. If successful, you will be required 
to provide original evidence of your eligibility to work in the UK. We will 
provide you with guidance on suitable documentation.

Canvassing

You should note that canvassing councillors in support of your 
application, either directly or indirectly, in connection with this post will 
lead to disqualification.

Providing false information

You should also note that the providing false information or the omission 
of material information in your application, or at interview may lead to the 
offer of employment being withdrawn or summary dismissal.

WE HAVE ENGAGED THE SERVICES OF FWB PARK BROWN.

The City of Edinburgh Council has engaged FWB Park Brown to provide 
support and guidance on several key leadership appointments. For a 
confidential discussion about the role please contact:

FWB PARK BROWN:  
0131 539 7087 or via email enquiries@fwbparkbrown.com  
ref: CEC/EDR/Application 

How to Apply 6

The recruitment timetable is:

 ĥ Closing date for returned 
applications: 
Wednesday 25 January 2017

 ĥ Notification to applicants selected 
for Long-list: 
Friday 3 February 2017

 ĥ Long- list interviews: 
Tuesday 7, Wednesday 8  
& Friday 10 February 2017

 ĥ Notification to applicants selected 
for short-list: 
Wednesday 22 February 2017

 ĥ Assessment Centre: 
Wednesday 1 March 2017 
Thursday 2 March 2017

 ĥ Successful candidate identified 
and offer made w/c: 
Thursday 9 March 2017
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TERMS AND CONDITIONS OF 
EMPLOYMENT

The conditions of service applicable 
to the post are those set out in 
the National Agreement on Pay 
and Conditions of Service of the 
Joint Negotiating Committee for 
Chief Officials of Local Authorities 
(Scotland), as adopted by the City 
of Edinburgh Council.

Salary

£148,901

Pension fund

Employees may join the Lothian 
Pension Fund which is part of 
the Local Government Pension 
Scheme (LGPS). The Scheme is a 
statutory local government scheme 
and the Council pays some of the 
cost. Employee contributions are 
tiered and depend on an individual’s 
pay. The rates are reviewed 
annually. The rate for this post is 
approximately 10.7% of salary.

More information about the fund 
can be found at www.lpf.org.uk

Hours of work

Flexibility on hours necessary to 
meet the demands of the post. This 
position is exempt from the Working 
Time Regulations.

Holiday entitlement

Annual holiday entitlement is 26 
days. There are also six public 
holidays in a year.

Relocation

The Council may provide 
appropriate financial support to 
meet relocation expenses incurred 
up to a value of £10,000.

Period of notice

Appointment is subject to 
termination by either side giving 12 
weeks’ written notice.

Summary of Terms 7
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E X E C U T I V E  S E A R C H

www.fwbparkbrown.com

You can get this document on tape, in Braille, large print and various 
computer formats if you ask us. Please contact the Interpretation 
and Translation Service (ITS) on 0131 242 8181 and quote reference 
number 16-1081. ITS can also give information on community 
language translations.

THE CITY OF EDINBURGH COUNCIL

Waverley Court, 4 East Market Street  
Edinburgh, EH8 8BG

WWW.EDINBURGH.GOV.UK


