
GOA L  OR I ENTED1 Very few professionals are driven and focused exclusively on goal
completion, but one that does is the military. Veterans are trained in
engineered environments that target noting but mission achievement and
are taught exercise, collaboration, cooperation, and person development,
to achieve their goals. 

TECH  SAVVY  3 Military personnel are typically trained to understand the ins and outs of
complicated mechanisms and technological procedures. In turn-they are
likely to track industry trends and strive to keep your business up-to-date
on those trends. 

SOL ID  DEC IS ION  MAKERS
4

UNR IVA LED  WORK  ETH IC  
Military veterans don't count the hours they are asked to work in a day. They
stay as long as they need to complete the job. Slacking off isn't an option. 

ACCOUNTAB I L I TY  AND  RESPONS IB I L I TY6

ADAPTABLE ,  COACHABLE ,  AND  TRA I NABLE
7

LOYA LTY  THAT  CAN 'T  BE  BOUGHT8

TEAM  FOCUSED
9

CONT INU ING  EDUCAT ION
10 If you would like employees who are always looking to learn new skills and

enhance their personal development. Veterans are traditionally always
looking to better themselves in the classroom, or on the job site. 

TRA I NED  LEADERS2 If you would like to hire genuine leadership candidates, veterans are a
natural fit. Experts say the average Marine is recruited at 19 and by age
20, is typically promoted to become a non-commissioned officer and
placed in a high-stress leadership role.

The Benefits of Hiring Veterans

Decision making is knowing if to decide, then when to decide and what to
decide. It includes knowing the consequences of the decision. The military
is strategically designed to create leaders that make sound decisions
based on gathering all the available information at any given time. 

Former military personnel understand the benefits of teamwork. Veterans
might be more likely to work effectively as team members because they come
from a background in which teamwork is not only prized but required. Military
personnel are trained to put aside personal differences in order to work
successfully as a team.

Military veterans make outstanding employees because they possess
numerous traits like loyalty, dependability, adaptability, integrity, and
discipline that are desperately needed in the workplace. Their extensive
training, leadership experiences, mission-focus, and team-orientation allow
them to an immediate impact to any organization.
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The military also teaches servicemembers accountability and responsibility.
Veterans are accountable for their actions, whether correct or not. Since they
own their mistakes, it can be easier to provide direction and guidance.

Veterans are so loyal to their country and the causes they believe in, they are
willing to lay their life on the line. Once their military service is over, and they
find a company with the right corporate culture, veterans show their new
employers that same loyalty. Employers, who are grappling with retention
issues, may want to consider adding a few veterans to their team.


