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1 For the Appointment of 
Chief Executive Officer

1.0 Introduction from Chair, Atholl Duncan

Scottish salmon is an iconic global brand. It sells at a premium in the top restaurants of New York and the sushi 
bars of Asia. We are the UK’s number one food export. We produce more than £1 billion of Scottish salmon 
each year. Ten thousand people earn their livelihoods from producing our healthy, nutritional food – many in 
rural and island communities. 

Feeding the world in a sustainable way is a fundamental challenge for the human race. The United Nations High 
Level Panel for a Sustainable Ocean Economy – led by 14 global heads of state – concluded that the ocean 
could supply “six times more food than it does today, while helping restore the health of ocean ecosystems.” 
Scotland is uniquely placed to be in the vanguard of this blue revolution. As the Scottish, UK and global 
economies emerge from the shadow of Covid-19 there’s a significant opportunity to grow the production of 
Scottish salmon in an environmentally sustainable way; to create much-needed new jobs; and to share the 
financial benefits of growth with the rural and island communities where we work. But much needs to change 
to make this happen. 

We are recruiting a new CEO to lead the SSPO and work with our members to seize this opportunity for 
Scotland. The role is hugely important for the sector, the economy and the country. We look forward to 
meeting candidates who are up for this unique and important challenge.
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2.0 About Us

Scottish salmon is a global success story. The Scottish Salmon 
Producers Organisation (SSPO) is the representative body of the 
salmon farmers and smolt producers. Scottish salmon is the UK’s 
number one food export. The SSPO is based in Edinburgh. It has 
ten employees and an annual budget of c£1.7 million. The SSPO 
leads advocacy for the sector. It works closely with the Scottish 
Government, the UK Government and in international markets 
to create the conditions for our member companies to succeed. 
The organisation also plays a leading role liaising with regulators 
on environmental standards, animal welfare, health and safety 
and planning. As the voice of Scottish salmon, the SSPO works 
with the media, broadcasters and social media opinion formers to 
communicate the key messages of the sector. It is the custodian of 
the Scottish Salmon brand.

The Scottish Salmon 
Producers Organisation 
(SSPO) is the voice of an 
iconic global brand, which 
brings major economic and 
social benefits to Scotland, 
especially for rural and 
island communities. The 
SSPO plays a central role in 
representing its members 
on political, regulatory, 
and environmental matters 
in Scotland, the UK, EU 
and across international 
markets.



Please click here to view one 

of our corporate videos

https://www.scottishsalmon.co.uk/resource-centre/video/scottish-salmon-farming-a-different-perspective
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Sustainability

As we emerge from Covid-19, governments have indicated that 
they want economies to grow back greener. Scottish salmon is well 
placed to be a major part of this movement. Our salmon already has 
a very low carbon footprint compared to land animal farming. Our 
member companies have now pledged to create a new vision which 
would see us move to have the lowest environmental impact in the 
sector anywhere in the world. 

Health

The health benefits of Scottish salmon are considerable – it 
promotes weight loss, acts as an anti-inflammatory, improves 
memory, lowers blood pressure and is a superb source of Omega 
3. Going forward, the sector sees further opportunities in building on 
the communication of the nutritional and health benefits of our food.

Communities

Scottish salmon employs around 1,800 people on our farms in rural 
and island communities. There are 10,000 more employed across 
the supply chain. We already invest generously in our communities 
and in the training and education of our people. Our average salary 
in rural Scotland is £37,500 per annum. However, in the future we 
believe that there is a significant opportunity to share more with our 
Scottish communities - if we are able to grow sustainably. 

All SSPO producers are 
participants in the Code of 
Good Practice for Scottish 
Finfish Aquaculture. Its 
related independently 
audited and certificated 
farm and environmental 
management systems 
form the cornerstone of 
the industry’s initiatives 
to protect the marine 
environment on which 
it depends. Many SSPO 
members have also 
embraced other indicators 
of quality and distinction 
including RSPCA Freedom 
Food and Organic 
production
standards.
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2.1 SSPO Structure

Atholl Duncan 
Chair

Open
Chief Executive

Suzanne Smith
Executive Assistant

Strategic Development Sustainability

Hamish Macdonell
Director of Strategic 

Engagement

Nathan Tyler
Head of Digital & 

Communications Manager

James Park
Head of Insights

Anne Anderson
Sustainability Director

Iain Berrill
Head of Technical

Helen Feenan
Sustainability Analyst

Open
Standards & Policy Manager
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3.0 SSPO

• We are working to create the right conditions for the sector 
to grow in an environmentally responsible way. 

• We have been dealing with a wide range of issues from 
Covid-19 – from access to international markets to keeping 
food on UK supermarkets shelves.

• We are developing a new vision for Scottish salmon.

• We are working closely with the Scottish Government and 
UK Government on all matters relating to the success of the 
Scottish salmon sector – from Brexit to seals….

• We are building the industry's reputation as a responsible & 
positive force in Scotland

• We are further developing the transparency agenda

• We are engaging with our supply chain for mutual benefit.

• We are leading work at a strategic level to demonstrate the 
sector’s positive impact on local communities. 

• We are communicating the community benefits arising from 
SSPO companies - including house building, broadband, 
sponsorship, etc.

• We are promoting the health benefits of Scottish salmon

• We are showcasing the salmon sector as a great place to 
have a career.

Our role is to create the 
conditions for the long- 

term sustainable growth 
of the Scottish salmon 
sector and maintain its 

position
as Scotland and the UK's 

leading food product 
by representing the 

interests of our member 
companies and working 

to promote
'Scottish Salmon' the 

brand.

Purpose
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4.0 Role Specifications

The current CEO Julie Hesketh-Laird is due to leave SSPO in September 2020. The organisation now seeks to 
appoint an inspiring and passionate Chief Executive who will bring a high level of energy to the role. They will 
be working with an experienced, established board and a capable established leadership team. The industry 
is looking to grow and indeed, needs to grow, to meet global demand. The CEO will help to design and drive 
this growth, with a focus on a post-Covid green-based recovery, working to improve environmental reputation 
and address the needs of rural communities in Scotland with investment and the creation of jobs. We are 
looking for a Chief Executive who will work hard to influence the industry, the regulators and UK and Scottish 
Government in order to achieve significant change. 

Key elements of the role will include: 

• Being and passionate advocate for the sector.

• Leading on vision and strategy. 

• Growing the reputation and social licence of the sector. 

• Quickly understanding the complexity of the sector

• Influencing and delivering regulatory change 

• Leading Scottish and UK wide Government discussions 

• Being a sound and effective negotiator on behalf of the members.

• Securing improvements to national food security

• Enabling greater wealth creation from our activities for the benefit of our stakeholders. 

• Managing the impact and influence of the anti-salmon and wild salmon campaigner communities 

• Accelerating the communication agenda – transparency and openness 

• Providing leadership to a focussed and high performing team 
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5.0 Application Process

Applicants should also submit a detailed Curriculum Vitae (CV) and a covering letter.

Please ensure that your supporting statement fully states how your skills and experience match the person 
specification for this role; your CV should cover your full career history and provide details of associated 
responsibilities and key achievements.

Please note formal interviews for this post will take place on a date to be confirmed.

Please send your CV to:
Ailsa Sutherland, Director, FWB Park Brown at ailsa@fwbparkbrown.com. Alternatively, you can call her for 
an initial discussion on 0131 539 7087.



FWB Park Brown 

T: +44 (0)131 539 7087

www.fwbparkbrown.com


