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Background

Alex Begg produces luxurious cashmere scarves and 
throws for some of the world’s most prestigious fashion 
houses as well as for the company's own brand Begg x 
Co - see. http://www.alex-begg.co.uk/

The business which is based in Ayr employs 135 
people and is owned by Lindengruppen in Sweden. 
The business has a 150 year heritage as a manufacturer 
of quality products and seven years ago the business 
decided to develop a stronger consumer proposition 
and created Begg x Co. https://www.beggxco.com/

The Begg x Co brand is now stocked within many of 
the world’s most prestigious stores and independent 
retailers including Trunk, Fortnum & Mason, Selfridges 
and Harrrods (London), Bergdorf Goodman (NYC), 
Lodenfrey (Munich), Rinascente (Milan), Isetan (Japan), 
Lane Crawford (HK/ China) and Matches.com and Mr 
Porter. Since the launch of the brand the business has 
doubled in size to £18m and strong growth of the 
brand continues to be a key strategic priority for the 
business.

In addition, eCommerce sales direct to consumer are 
achieved through the company website. This along 
with marketing campaigns is managed by a Marketing 
Manager

The current Commercial Director, who created  
and grew the brand, now plans to reduce work 
commitments which is why we  are  seeking to make 
a new appointment to this role. She will continue 
to work with the business in an advisory capacity to 
provide support to the new Commercial Director.

The product offering has recently expanded beyond 
core  woven  products  into  knitwear  and   there is 
good scope for continued growth and expansion.  The 
Commercial  strategy  will  be  reviewed  with the 
appointment of the new Commercial Director in order 
to consider key growth and development areas such 
as retail.

The Commercial Director will report to the CEO and 
will be supported by Sales Managers in London, New 
York and Shanghai and well as by sales agents in key 
territories.
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Key Responsibilities

* Contribute as part of the Executive Leadership team to raising performance of the overall business

* Development of Commercial strategy considering opportunities, customer insights and investment returns. Set 
and deliver upon organisational goals such as growth of brand, increased distribution, higher sell through rates

* Provide commercial leadership to the business, managing pricing, investment, budgeting, resource planning and 
the overall delivery of P&L for the brand

* Contribute to development of product offering and development of new product

* Management of the Sales team and sales agents

* Development of key accounts to drive growth and management of trade events
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Education and Experience

* Experience in all aspects of planning and implementing sales strategy to deliver sales growth

* Experience of selling premium / luxury products within international markets

* Experience working with a smaller business, being entrepreneurial, innovative and maximising use of budgets

* Experience in leading / managing Sales Managers and directing sales agents / distributors

* Relevant product and industry knowledge – great existing relationships / knowledge of customers / appreciation 
of retail and consumer mindset

* Keen interest in fashion

* Fluency in additional languages is highly desirable

* UK location can be flexible with regular visits to Ayr and an ability to travel internationally

* Competent in management of software packages / sales analysis / presentations

* A relevant degree or equivalent 
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Personal Attributes (Essential)  

* Leads with Creative Curiosity; Understands our customers and strives to meet their expectations.  Challenges
others positively and asks the ‘what if’ questions

* Shows Craftmanship with attention to detail, organisation and a drive to get things done right.  Strives for personal
excellence with a commitment to continuous personal and professional development

* Cooperatively Works Together with others, building strong working relationships through effective listening and
communicating to achieve best outcomes

* Shows a Passion for the company and the products, demonstrating enthusiasm and a positive attitude.  Embraces
change, shows initiative and continuously looks to make improvements

* Demonstrates Authenticity in all work; taking personal responsibility, acting in line with what is right and
honouring commitments.  Has respect for others and embraces the principals of Equality & Diversity and Health
& Safety

Management Skills (Essential) 

* Manages Self effectively showing good self-awareness, resilience and taking ownership for areas of responsibility.
Leads by example, communicating effectively and showing humility and courage

* Positively Influences Others by empowering, inspiring and motivating them to achieve more. Shows strength
in leading a team, listening and valuing opinions of others and working to develop their skills and performance

* Leads the business with a drive for high standards and continuous improvement. Plans and organises effectively
and delivers upon commitments

Person Specification

* A passion for luxury fashion, ideally with comprehensive knowledge of the industry

* A strong communicator written and oral and excellent presentational skills

* Understanding of international markets and cultures and trends

* Great influencing skills - able to motivate customer, staff and agents and lead by example

* Strong commercial acumen – from creation of vision to development of plans to achieving targets

* Not too serious – work should be enjoyable. We have strong team with ambition and willing to support each 
other.

* Mistakes should be tolerated. Standards of expectation should be high.

* Organised and able to plan and juggle multiple tasks and deadlines
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Further Information

For further information or a confidential discussion, please contact Michael Dickson on:
 
enquiries@fwbparkbrown.com
 

Or alternatively, you can contact our Edinburgh office by phone on  +44 131 539 7087.



FWB Park Brown 

T: +44 (0)131 539 7087

www.fwbparkbrown.com


