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Our Story

The North British Distillery Company was established in 1885 on 
the western outskirts of Edinburgh by Andrew Usher, William 

Sanderson and John Crabbie, and started producing in 1887.

The three businessmen, all independent blenders and sellers of their own whisky brands, joined forces to 
build and operate a distillery that supplied their own grain spirit. Financed by the trade for the trade, the 
distillery ran under a cooperative agreement for the next hundred years.

What We Do 

The legal definition of Scotch grain whisky states that it may only be manufactured from four ingredients: 
water, malted barley, whole cereals and yeast. It must also be matured in Scotland in an oak cask of less 
than 700 litres capacity, for a minimum of three years.

Almost our entire production of North British grain whisky spirit is sold to customers for blending purposes. 
Quantities of North British grain whisky are included in many well-known blended brands.

WAREHOUSING
Our main warehousing complex is situated at Muirhall, approximately 20 miles west of Edinburgh. The 
spirit arrives at Muirhall from Edinburgh in road tankers, and is pumped into spirit vats.

The first warehouse was built there in 1963, and the site now has capacity for approximately 130 million 
litres of alcohol, using steel racking or pallets for cask storage.

The North British Distillery is one of Scotland’s oldest and largest 
Scotch grain whisky producers. We are a distillation and maturation 
company selling grain spirit – the base for blended whisky – and its 

by-products.
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In 1888, the first full year of production at North British, the company 
produced one and a half million gallons of proof spirit. Now, over 130 
years later, we can produce that volume in just five weeks!

Manufacturing whisky means we are bound by various forms of legislation. We are strictly regulated by key 
bodies such as HMRC, HSE and SEPA, and we carry out multiple laboratory and sensory evaluations of all 
spirit produced. North British is also certified to ISO 9001 (Quality Management System), FEMAS (Feed 
Materials Assurance Scheme) and FSSC 22000 (Food Safety System Certification) and is an Investors in 
People recognised organisation.

BY-PRODUCTS

Animal Feed

All the solid and the majority of the liquid 
residues from the grain whisky process create a 
high quality, natural food for farm animals. At full 
capacity, the plant can produce 50,000 tonnes 
per year of Distillers Dark Grains – a mixture of 
the solids separated after the mashing stage, 
smaller particles of solids separated from the 
spent wash after distillation, and a syrup, also 
produced from the separated spent wash. 
The dark grains are compressed and extruded 
through a machine to create small pellets, which 
are easier to store and handle, and easier for the 
animal to eat – like eating bread instead of flour!

Electricity

Some of the liquid residues from the grain 
whisky process are converted into biogas in an 
Anaerobic Digestion plant. The biogas, which 
contains up to 70% methane, fuels a gas engine 
which drives an alternator that generates up to 
450kW of electricity. All electricity generated is 
used on site.

The average home uses between 8.5 and 10 
kWh per day. North British can generate up to 
10,800kWh per day therefore suppling between 
1,000 and 1,270 homes.

We can produce enough feed for
6,000

cows every day.
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Working at North British

Our aim is to collectively nurture individual talent 
and provide quality employment. 

We focus on continuous improvement under our 
'True North' programme, with company-wide core 
values uniting our workforce. For all employees, 
safety at work and working together are part 
of day-to-day life at North British. A culture of 
support and opportunity enables those who work 
here to thrive in their chosen field. Professional 
development is a cornerstone of employment at 
North British.

Founded on tradaitional values and steeped in a rich history, 
North British has moved with the times and offers exciting careers 
coupled with excellent benefits for people from a whole range of 

backgrounds.

Click here to hear what our 
employees say 

about working with us.

Employee Benefits

Access to a defined contribution Group Personal 
Pension Plan. The employer contribution is up 
to 15% of basic salary (based on an employee 
contribution of 10%), with flexibility for further 
employee contribution.

Access to the Company Profit Share Scheme

Generous holiday allowance

Access to Employee Assistance Programme, a 
helpline offering free, confidential advice and 
face to face consultations for employees and their 
immediate families on a range of issues.

Cycle to Work Scheme

Flexible working arrangements where possible

"There’s a culture of support and 
opportunity to enable those who 
work here to thrive in their field. 
Professional development is a 
cornerstone."

"Our aim is to collectively nurture 
individual talent and provide quality 
employment. We focus on continuous 
improvement, with company-wide core 
values uniting us."

OUR CORE VALUES

https://vimeo.com/311677550
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Purpose of Role

To assist the Company by overseeing the Health and Safety aspects of the business, through supervising 
and coordinating work systems to ensure that the working conditions of the company are favourable and 
safe.

Main Responsibilities

Main Responsibilities

1. To participate, and take a leading role where required, within the Senior Leadership Team, supporting 
in forward planning and the effective organisation of on-going activities within the business

2. Ensuring that all activities at North British are carried out in accordance with Company Health and Safety 
requirements and in compliance with current legislation, maintaining a safe working environment for 
employees

3. Determining the strategic direction and work priorities (in conjunction with line management) for 
the continuous improvement of the Distillery and Warehouse Site Health and Safety management 
programme and systems

4. Advising line management and assisting with the implementation of new or existing Health and Safety-
related legislation, policies, rules and Company standards to include fire prevention, Health and Safety 
awareness training, site inspections of Company and contractors’ sites

5. Lead the Company in meeting its obligations under the “Control of Major Accident Hazards Regulations 
1999”

6. Line management responsibility for the Health & Safety department, monitoring performance whilst 
supporting and encouraging professional development

Opportunity 

As a long standing business that continues to develop and change, while staying focused on leaving a 
legacy for many years to come, we want to create a culture of health and safety that will support this 
vision.  A core part of this vision is making sure that Safety is our number one priority and that we provide 
a safe working environment for all our people and everyone who visits our COMAH sites.  We are looking 
to recruit a Health and Safety Director who shares this vision and is able to deliver a Health and Safety 
strategy that puts this at the heart of everything we do.
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Additional Responsibilities:

• Provide support and expertise to line management in incident investigation and reporting (including 
dangerous occurrences and occupational diseases)

• Conduct occupational health and safety related surveys e.g. noise, lighting, exposure to chemical 
substances and makes associated recommendations

• Liaison with HR Dept. to initiate and coordinate training plans and Occupational Health Surveillance

• Produce and coordinate annual Health and Safety action plans and a longer term Health and Safety 
roadmap

• Ensuring that appropriate resources are available and robust practices employed to ensure safe 
working at all times across all aspects of Health and Safety

• Carrying out any other tasks that will, from time to time, be allocated by the Managing Director on an 
ad hoc or continuing basis, commensurate with the general level of responsibility of the post
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Our Core Values Description of Key Tasks

Safe Working Environment • Ensuring appropriate communication of targets and current safety performance, and 
that there is an effective drive towards improvement

• Maintaining awareness of current health and, safety legislation and guidance to inform 
best practice

Working Together • To be a proactive, motivated and supportive member of the Company’s Senior 
Leadership and Health & Safety Teams

• To uphold the company’s values and behaviours, being honest, encouraging, 
accountable and respectful in all interactions with colleagues

• To effectively communicate to all reports within Health & Safety, ensuring alignment 
and understanding of objectives and performance

• To represent the Company at relevant and appropriate external forums e.g. SWA 
committees

• To be actively involved in the Company performance and development review process 
in order to effectively manage the performance of the team

Continuous Improvement • Ensuring there are effective practices in place for identification and implementation of 
focussed improvement efforts with an emphasis on achieving sustained benefit

• Embedding a company culture of continuous improvement characterised by high levels 
of employee engagement, participation and empowerment

• Demonstrating a commitment to personal growth and development, participating in 
knowledge transfer in both technical and behavioural forums

Customer Satisfaction • Liaising regularly with all internal stakeholders, in particular other members of the Site 
Leadership teams, to ensure ongoing coordination with other areas of the business

Excellence Through Quality • Creating a culture that is data and evidence driven to demonstrate excellent levels of 
quality

• Development of a team and practices to deliver exceptional standards in all areas of the 
operation
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Person Specification

Essential Desirable

Knowledge, Skills 
& Experience

• Experience in a manufacturing / FMCG environment

• Degree qualified in a relevant discipline

• NEBOSH and/or IOSH qualified

• Experience of Continuous Improvement

• Experience of delivering Health & Safety projects

• Working knowledge of key standards such as ISO 9001, 14001, 
45001 and BRC accreditation. 

• Intermediate PC skills - formula and graphs in Excel, import 
photographs in PowerPoint, high standard of document production 
and report writing

• Trained, competent and experienced in Permit to Work systems, risk 
assessments and method statements

• Institute of Brewing and 
Distilling Qualification

• Experience in a 
unionised environment

• Experience of working 
in a top tier COMAH 
site

Competencies & 
Behaviours

• Calm, assertive and pragmatic

• Approachable, enthusiastic, proactive, and collaborative

• Ability to see the big picture and provide useful and strategic advice 
and input across the company

• Ability to lead in an environment of constant change

• High level of planning and analytical skills

• Demonstrated effective systematic problem solving skills

• Ability to think innovatively

• Strong commitment to high standards of customer care and service 
delivery 

• Commercial awareness and acumen

• Organised with a high level of attention to detail

Additional 
Requirements

Driving License
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Structure Chart - Directors

Managing Director

Finance Director HR Director Health & Safety
Director

Site Director
(Edinburgh)

Technical
Director

Executive
Assistant

Structure Chart - Health & Safety Department

Health & Safety
Director

Health & Safety
Advisor (Muirhall)

Health & safety
Advisor (Edinburgh)

Site Director
(Muirhall)
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How to Apply

For further information or a confidential discussion, please contact Ailsa Sutherland on:
 
fwb@fwbparkbrown.com
 

Or alternatively, you can contact our Edinburgh office by phone on  +44 131 539 7087.



10 For the Appointment of
Health & Safety Director 

FWB Park Brown 
T: +44 (0)131 539 7087

www.fwbparkbrown.com


