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1.0 Background

Scottish Ballet’s mission is to inspire on stage and beyond. Founded in 1969, Scottish Ballet is Scotland’s 
national dance company. In 2019 the Company celebrated 50 years of inspiring audiences with a 
creative vision crafted by Scotland.

Based in Glasgow, Scottish Ballet performs regularly across Scotland, and increasingly throughout the 
UK and internationally – promoting Scotland’s pioneering spirit far and wide. Scottish Ballet wants 
to create ballet that makes a lasting impact, develops dance as an art form and improves the lives of 
future generations. It is widely recognised and respected for its quality and for its innovative approach 
to dance and performance and for the breadth of associated programmes and engagement initiatives 
it runs.

In particular, the Company’s BA Modern Ballet degree, delivered in partnership with the Royal 
Conservatoire Scotland, gives aspiring professional dancers access to world-class training in Scotland. 
Its MMus (Piano for Dance) degree is the only course of its kind in the world. Also accredited by the 
Royal Conservatoire of Scotland, it combines professional teaching with practical training, and prepares 
graduate pianists for a career in the world of professional dance.

Scottish Ballet’s participation programmes are open to all ages and abilities – from those who want to 
have fun, to those who dream of being a principal dancer. ‘The Close’ project introduced many at-risk 
young people to dance and music for the first time. Scottish Ballet worked closely with professionals 
and educators to develop this programme – and proved that the arts have the power to bring about 
positive behaviour changes.

Scottish Ballet also works with people living with Parkinson's, dementia and MS through bespoke 
programmes. The goal is to impact participants' well-being positively, so the focus is on concerns such 
as balance, flexibility, coordination, social isolation and depression.

All of this creates a very dynamic, energetic and inclusive environment which contributes to Scottish 
Ballet’s acknowledged position as a highly respected international dance company.
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2.0 Key Relationships

Reports to:     Executive Director

Direct Reports:    n/a 

Key relationships:    Trusted advisor to the CEO/Artistic Director, Executive Director  
     and Leadership Team.  

     Coach, develop and mentor the HR team.  

     Mentor to the Head of Performance Medicine. 
     
     Commercial engagement with Scottish Ballet’s IR lawyers and  
     Union officials, as required. 

3.0 Purpose of Role

The role will provide strategic business partnering to the CEO/Artistic Director and Executive Director 
and the Leadership Group, delivering an agreed People Plan that supports Scottish Ballet’s business 
objectives. 

Oversight, leadership, and guidance provided to the People & Wellbeing Team in delivering end to end 
provision of People services and HR functions. 
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4.0 Key Responsibilities

• To develop a People Plan that supports delivery of the business objectives (including ED&I). 

• To provide a partnering relationship to the CEO/Artistic Director and Executive Director and the 
Leadership Group, supporting them in delivering on all people related matters. 

• To review HR policies and practices with a commercial lens to support the ambition of Scottish 
Ballet being an employer of choice. 

• To report to the Executive and Board on people/HR matters, policies, and procedures, as required. 

• To coach develop and mentor the Leadership Group and HR teams to enhance capability, building 
credible teams. 

5.0 Key Functions

• Work closely with the Executive Director to support to deliver a People Plan – agreeing short, 
medium and long term priorities for the function, ensuring the Plan is flexible enough to cope 
with changes in the organisation, as and when they occur. 

• Lead, coach and develop our people to meet business objectives, and ensure quality best practice 
is identified, transferred, and followed throughout the organisation. 

• Develop and deliver commercial pragmatic people solutions, underpinned by robust HR data. 

• Develop a wellbeing strategy to support our colleagues in maintaining personal health. 

• In consultation with the ED&I Steering Group support the development of a company-wide 
strategy. 

• Monitor and report on people metrics to give the Board and Leadership Team insight into key 
people measures along with supporting actions where required. 

• Utilise skills and experience to influence the Board and Executive, where appropriate, to deliver the 
People Plan, governing policies, legislation, and appropriate regulations. 

• Provide pragmatic, commercial, inclusive, and relevant solutions to people related matters ensuring 
consistency of approach and compliance with employment legislation. 

• Provide oversight and guidance in the development of the company handbook including 
continuous review and modernisation of all HR policies. 

• Lead on Union negotiations (Equity, BECTU, MU) and the development of collective agreements, 
as required in liaison with the CEO/Artistic Director and Executive Director. 
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• Work closely with the CEO/Artistic Director, Company Manager, Health and Artistic teams to ensure 
that our dancers’ specific welfare needs are met. 

• Lead on Health & Safety, ensuring the Company’s compliance with legislation and best practice, 
and chair the H&S committee. 

• Other duties as consistent with this JD or as directed by the Executive Director or CEO/Artistic 
Director.  

6.0 Desirable Qualifications & Experience 

• Proven track record of performance in a senior HR role. 

• Experience of leading a successful team. 

• Professionally credible – can quickly establish credibility and respect and build strong working 
relationships. Demonstrate integrity, professionalism, and gravitas. 

• Experience in working with senior stakeholders, challenging, supporting, and turning ideas into 
action. 

• Strong working knowledge of employment law issues, Union negotiations and the ability to apply 
these to a variety of situations using a pragmatic and common-sense approach. 

• Sound strategic understanding of HR operations, recruitment, learning & development, and 
reward. 

• Clearly and effectively communicates information, ideas, plans, requests, and opinions to internal 
and external stakeholders through a range of channels, including written and oral channels. 

• Ideally CIPD qualified. 
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8.0 Further Information

For further information or a confidential discussion, please contact Alix Meekison on:
 
cv@fwbparkbrown.com
 

Or alternatively, you can contact our Edinburgh office by phone on  +44 131 539 7087.

7.0 General Characteristics 

• Strong interpersonal skills – influencing; collaborating; communicating; resolving conflicts; 
negotiating and team working. 

• An understanding of ED&I and the ability to effect change in this area.

• Ability to maintain confidentiality, building trust with high levels of integrity.

• Commercially minded, pragmatic and delivery focused.



FWB Park Brown 

T: +44 (0)131 539 7087

www.fwbparkbrown.com


