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Founded in 1871, Weir engineers solutions that improve safety, efficiency and sustainability - helping to provide 
the essential resources needed by a growing world.

We work in partnership with 
customers to solve their biggest 
operational challenges safely, 
efficiently and sustainably.

What we do                                   >

11,500 people in over 50 countries 
serving mining, infrastructure and 
oil and gas markets.

Weir at a glance                            >

Our vision is to be the most 
admired engineering business in 
our markets.

Strategy & business model         >

Read more on Weir's ambitious 
sustainability roadmap and how 
we are embedding sustainable 
practices at the heart of our 
business.

Sustainability                                >

Find out more here:

Our Purpose and 
Values

A history of 
innovative 

engineering

Charities and 
communities

Regions Board of Directors

https://www.global.weir/about-us/what-we-do/
https://www.global.weir/about-us/weir-at-a-glance/
https://www.global.weir/about-us/our-strategy/
https://www.global.weir/sustainability
https://www.global.weir/about-us/purpose-and-values/
https://www.global.weir/about-us/a-history-of-innovative-engineering/
https://www.global.weir/about-us/charities-and-communities/
https://www.global.weir/regions/
https://www.global.weir/investors/corporate-governance/board/
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The Weir Group Code of Conduct provides a clear framework on which we base decision-making. It 
provides details of what is expected from each of our employees, partners and suppliers to maintain the 
Group’s high ethical standards.

Our code of conduct                                         >

The Board is committed to the principles of good governance, and good corporate governance is an 
integral part of the Board’s stewardship obligations.

Leadership & Governance                                        >

We are here to enable the sustainable and efficient delivery of the natural resources essential to create a 
better future for the world.

https://www.global.weir/about-us/what-we-do/
https://www.global.weir/about-us/what-we-do/
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Business Need / Purpose of Role: 

The mining industry consumes significant amounts of energy and water but the minerals the sector produces 
are absolutely critical to enabling carbon transition.  The challenge is therefore how do we help our customers 
produce more while using less energy, water and waste and make mining more sustainable.  

Our customers need us to be able to quantify the relative sustainability benefit from using our technology 
solutions vs other alternatives -  the ‘Scope 4’ avoided emissions, and water, from our products in use.  This role 
will provide the single point of accountability for both the delivery and governance of value adding Scope 4 data 
to enable our R&D, engineering, sales and marketing teams to address this customer challenge.

Objectives & Measurement
Key Responsibilities and Specific Accountabilities: 

The core components of the role include, but are not limited to, 3 main accountabilities in partnership with 
Divisions:
Develop and Maintain Scope 4 MODEL

• Develop shared strategic Scope 4 measurement/modelling tool with a primary focus on the in-use phase 
for Minerals and ESCO products vs alternatives - efficiency (energy/water consumption per tonne of ore 
processed), emissions (CO2e) and total cost of ownership (TCO).  Build on/consolidate the existing models in 
use internally where appropriate 

• Ensure governance around assumptions, sources (internal and external) and carbon accounting methodology 
and benchmark vs peers, customers other 3rd P approaches.

• Ensure completeness of data necessary to account for all cradle-to-grave life cycle phases, tracking embodied 
CO2e via 3rd party LCA tool and associated models

• Deliver Scope 4 analysis/insight at a Weir, Divisional and Customer level for Engineering, Marketing and Sales 
teams in Divisions and Sustainability team at Group, fully integrated with Scope 3 in-use evaluation

Develop and Maintain Scope 4 DATA

• Build and grow product data catalogue, focusing on priority strategic products/solutions initially

• Gather and incorporate customer data into model at optimal level of granularity to drive highest value 
insight to customer

• Map mine energy sources and how they are transforming to enable sensitivity modelling – using proxy data 
where necessary

• Establish necessary IS&T infrastructure and data governance

Develop and Maintain Scope 4 INSIGHTS and CAPABILITY 

• Build clear data visualization of conclusions from Scope 4 modelling and support Divisions to appraise and 
drive associated product design and commercial outcomes 

• Establish and lead the community of practice for Scope 4 – including the existing Divisional, IS&T, and Digital 
reps 
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• Define externally credible criteria to identify ‘Sustainable Solution’ products for sales, marketing and revenue 
tracking purposes

• Upskill relevant engineers/sales team members in measurement and implications of Scope 4 

This role is a organizationally a member of the Chief Strategy & Sustainability Officer’s (CS&SO) team but is a 
shared resource to drive Minerals, ESCO and Group Scope 4 priorities.  

Other key stakeholders include:

• Sustainability Excellence Committee

• Divisional VPs and Functional Heads of Department – Technology, Marketing, Sales

• Creating Sustainable Solutions working group

• Weir global centre for excellence in AI and Machine Vision technology 

• Chief Data Officer

• IS&T Digital and Architecture teams

• Sustainable foundations community of practice

Job Knowledge / Education and Qualifications 
The details described here are representative of those that are encountered by or must be met by an employee 
to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions.

Education/Job experience/Skills 

• Educated to at least degree level or equivalent plus relevant sustainability focused post graduate or 
professional qualification.

• Relevant post degree experience (minimum of 5 years) ideally within a multi-national listed company or 
company-advisory organization

• Proven track record of carbon modelling including in depth knowledge of key carbon accounting 
methodologies 

• Commercial and customer value focused analytical skills

• Project management and complex problem disaggregation

• Skilled in developing data insights and data visualisation

• A collaborative team member with excellent listening skills who builds rapport quickly and uses a consultative 
and partnering approach to working with the business.

• Tenacious and resilient with a capacity to overcome barriers and drive change

• Experience and the ability to interact and influence across a wide range of internal and external stakeholders 
and particularly at senior management levels.



Location  

• The Group sustainability team are based out of Weir Group HQ in Glasgow, UK. but this role could potentially 
be physically co-located in one of the businesses for proximity to engineering team

• Moderate UK and international travel may be required to engage with the businesses and attend knowledge 
building events and meetings 
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Core Competencies 
To perform the job successfully, an individual should demonstrate the following competencies.
 
The following core competencies are required in this role;

Influencing – Expresses views openly and with conviction; effectively sells their ideas and identifies and proposes 
solutions that benefit all parties; anticipates the reaction of others and adapts an appropriate style; shows 
respect for other people’s views; promotes the creation of shared mission and values, and uses those principles 
to guide actions.

Change Management - Develops workable implementation plans; communicates changes effectively; builds 
commitment and overcomes resistance; prepares and supports those affected by change; monitors transition 
and evaluates results.

Business Acumen - Understands business implications of decisions and alignment to profitability. Has knowledge 
of the external marketplace and competition and can identify ways to achieve the departmental and company 
strategic goals; understands the ‘bigger’ picture.

Judgment - Displays willingness to make decisions; effectively evaluates information to make a decision; able 
to assess a situation and draw sound conclusions; supports and explains reasoning for decisions; includes 
appropriate people in decision-making process; makes timely decisions.

Innovation - Displays original thinking and creativity; meets challenges with resourcefulness; generates 
suggestions for improving work; develops innovative approaches and ideas; presents ideas and information in a 
manner that gets others' attention.

Analytical – Understands and able to break down complex or diverse information; gathers and processes data to 
identify problems, draw conclusions and propose solutions; able to consider different options and alternatives 
and make appropriate recommendations; works well with others to resolve problems and implement solutions.

Interpersonal Skills – Able to communicate and build relationships with a variety of people; can interact 
positively and work effectively with others; focuses on resolving conflict; keeps emotions under control; has an 
good awareness of others and can adapt their style to manage different people; remains open and considerate 
to others' ideas; shows respect and empathy.

Communication - Speaks clearly and persuasively; listens actively and seeks clarification; asks appropriate 
questions; able to effectively present and discuss views and ideas; adjusts style and language to meet the needs 
of audience; shares relevant information; gives constructive feedback to others and is open to receiving feedback.
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For further information or a confidential discussion, please contact Jaclyn Needham on:
 
jaclyn@fwbparkbrown.com
 

Or alternatively, you can contact our Edinburgh office by phone on  +44 131 539 7087.



FWB Park Brown 

T: +44 (0)131 539 7087

www.fwbparkbrown.com


