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Lothian Pension Fund – About Us
Lothian Pension Fund (LPF) was voted one of the Sunday Times Scotland’s 40 Best Companies to Work
For 2021. We administer the Local Government Pension Scheme (LGPS) in Edinburgh and the Lothians, a
multi-employer scheme with £9 billion of assets, which was 106% funded at the last actuarial valuation. We
manage the Fund on behalf of approximately 84,000 members and 70 employers and it’s the second largest
LGPS fund in Scotland.
Our investment team is unique in Scotland in holding FCA authorisation. We manage over 85% of assets
inhouse via internal equity and bond portfolios and infrastructure investment.
We established a regulated investment company providing resourcing, operational support, governance and
deal execution for our private markets and gained FCA authorisation in 2015. This enables collaboration with
other LGPS funds offering a clearing house service
The day to day running of the Fund is carried out by a team employed by an arms-length company which
is wholly owned by the City of Edinburgh Council, who act as administering authority and the company
is supervised by a Board of appointed and independent Directors. Our functions include investment
management, pension administration, employer liaison, data quality, member support, accounting, legal, risk
and compliance, people and communications, communications and business admin.
LPF is a growing, vibrant, and exciting place to work. We offer flexible working and a blended work model,
working both from home and our spacious city centre office. We have many social and wellbeing initiatives to
ensure we keep our sense of community alive even during challenging times.
The continued professional development of our colleagues is important to us, so we provide access to a wide
range of resources to build their expertise, skills, and confidence.
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Our 'Why'
We believe that if an organisation can’t clearly articulate ‘why’ the organisation exists, then how could they
expect their employees to know ‘why’ to come to work, or ‘why’ a new employee should join them?
That’s why we’re committed to delivering a valued and sustainable retirement savings product for existing and
future members of Lothian Pension Fund.
How we deliver our ‘why’
We’ll accomplish our strategy by:
•

Providing an excellent service to our members and employers

•

Providing funding and investment strategies for employers to manage affordability and mitigate risk

•

Being a partner of choice for other local government pension funds to improve efficiency and sustainability

•

Creating a flexible, supportive, empowering and professional working environment focused on productivity
and high-quality output

Our Core Values
We’re, above all, passionate about pensions and our values are enduring principles that inform, inspire and
instruct day-to-day behaviour. We’re proud to be:
Agile and dependable
We approach work with an open and flexible attitude and take responsibility to manage our
work effectively and efficiently. We also embrace new processes in a consistent and reliable
way.
Self-motivated and team players
We actively participate as individuals, taking pride and responsibility in what we do. At the
same time, we show awareness for the team and ensure our objectives support the team’s
objectives.
Challenging and respectful
We appreciate the need to challenge status quo and ask questions in a c onstructive and
respectful way.
Innovative and prudent
We always look to improve processes and practices and ensure we do this in a way that’s
safe and protects LPF from unnecessary risk.

2

For the Appointment of
CHIEF RISK OFFICER

To view our LIFE AT LPF brochure, please click here: https://www.fwbparkbrown.com/wp-content/
uploads/2022/03/Life-at-LPF-01.03.22.pdf

A Changing World
The world surrounding us is changing and the opportunities to become more efficient and easier to deal with as
a result of technology advances are more accessible than ever before. Our members have high expectations
of all organisations they interact with when it comes to being straightforward to deal with, courteous and
professional always, and consistent in delivering on the promises we make. Although membership of the
LGPS is bundled with their eligible employment, we must never become complacent or feel that members
will tolerate second best service for guaranteed benefits.
The employers who sponsor our members are changing too. The benefits of LGPS are valuable but come
at cost to employers, many of whom are contending with financial constraints. The benefit to employers of
providing the LGPS to their people must continue to be greater than the cost to them of that membership or
we face a threat to the long-term future of the LGPS.
But it’s in the investment markets where we see a rate of change greater than at any time in our past. The
activity of investing in assets for returns that will exceed inflation in the long-term has always relied on
judgement, manager skill, diversification and patience. Today is no different, but judgement, management and
patience are especially challenged by climate risk assessment and other environmental, social and governance
issues and the distribution of information and misinformation in this age of social media. We must exercise
our fiduciary duty to provide benefits for members and their sponsoring employers with due awareness of the
complex dynamics of investing in a changing world.
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Our Operating Plan Goals

Provide secure and affordable benefits for our members
• Deliver sufficient investment returns over the long term to meet funding targets
•

Work with employers to deliver investment strategies appropriate for their finances

•

Operate an effective system of controls and governance to safeguard our assets

•

Maintain accurate data to ensure our benefits obligations are accurately costed

Reduce complexity
• Eliminate complexity and unnecessary friction in internal processes across the Fund
•

Make it easy for members to deal with us

•

Operate with clear information accessible across multiple channels

•

Work with our employers to reduce administrative strain in supporting their employees

Manage our risks
• Cultivate a risk-aware culture with clear accountability and ownership of risks
•

Develop technology and operational resilience to protect data and service continuity

•

Maintain multi-layer assurance arrangements to proactively identify and resolve threats

•

Demonstrate to our stakeholders that our appetite for risk is appropriate
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Create a place where people do great work
• Grow a high-performing and inclusive workforce
•

Empower a broad range of talents to meet organisation priorities

•

Cultivate leadership competencies and develop succession plans across the team

•

Create an employer brand and culture that inspires our connected communities

Influence the LGPS of the future
• Be part of a sustainable scheme now and work to safeguard its future
•

Deliver reliable and impartial advice to policy-makers on a reactive and proactive basis

•

Demonstrate the power of collaboration through success of investment partnerships

Be responsible
• Continue to integrate ESG into our investment processes
•

Demonstrate good stewardship of assets owned

•

Seek to have a positive impact on the economy and society

•

Give our people capacity and encouragement to contribute to our communities
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Job Description
Purpose of Role
The Chief Risk Officer (CRO) role has oversight and ultimate accountability for the risk and compliance
functions of the Lothian Pension Fund (LPF) group, with commensurate responsibilities under its policies
and procedures.
As a member of the Senior Leadership Team (SLT), the CRO plays a key strategic role in the development
and implementation of the LPF group’s business plan and in liaising with its stakeholders and clients

Key Responsibilities
The CRO is also the primary liaison with the LPF group’s regulators, including the Financial Conduct Authority,
the Pensions Regulator and the Information Commissioners office.
The role also involves participating in the LPF group’s investment committees and policy groups, as well
as overseeing high value transactional and other investment, liability/employer management, pensions
administration and compliance processes.
The CRO plays a key role on and engaging with the LPF group’s corporate boards and senior committees.
The CRO takes responsibility for appropriate business transformation projects alongside key members of the
legal and governance team.
Deputising for the Chief Executive Officer in the relevant areas as required.

Core Responsibilities & Function
•

Strategy (SLT & Board)

20%

•

Management and oversight

20%

•

Compliance with regulations

15%

•

People leadership

10%

•

Resilience of Fund operations

10%

•

Client and Stakeholder

10%

•

Legal and Transactional

15%
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External and Internal Responsibilities
•

SLT: 					Member of the senior leadership team

•

Corporate appointments: 			

LPFI Limited (director) LPFE Limited (company secretary)

•

Other bodies and groups: 			

Include People, ICT Oversight and Risk Groups

•

External bodies: 				
Appointment to any external bodies directly connected
						with post

•

Regulatory: 				
SMF3 (Executive Director), SMF16 (Compliance 		
						
Oversight) and SMF17 (MLRO). Accountable for
						
all relevant prescribed responsibilities for SMC&R, 		
						
Certification Regime, Compliance and Financial 		
						Crime oversight.

•

Investment (risk and governance): 		
Voting member of other real asset and private debt
						
investment committees. Other CRO oversight of 		
						investment committees/policy groups/ Joint Investment
						Strategy Panel (JISP) as required.

•

Systems: 					
Senior access to compliance and other relevant systems
						commensurate to role.

•

Authorisations: 				
Delegations commensurate to managing the LRC&G 		
						functions and SLT.

Minimum Criteria
10+ years PQE/ or industry experience in financial services (with up to 5 years at leadership level). Investment
and pensions sector experience desirable.
Experience of fully accountable oversight of risk and compliance function. Governance/cosec and legal would
be a positive advantage if held.
Comprehensive knowledge and experience of the design and operation of risk management frameworks,
procedures and disciplines including interaction with regulators and governance bodies.
Postgraduate or equivalent professional and academic qualifications.
Clean enhanced vetting checks.
Acceptable regulatory reference.
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LPF Standard Levels
Agile and Dependable

Challenging and Respectful

•

Focus on members 		

5

•

Take ownership 			5

•

Support the strategy 		

5

•

Build resilience 			

5

•

Enhance service delivery 		

5

•

Challenge constructively		

5

Innovative and Prudent

Self-Motivated and Team Players
•

Collaborate with others 		

5

•

Make sound decisions 		

5

•

Enable others to succeed 		

5

•

Continuously improve		

5

•

Build expertise 			5

•

Future thinking 			

5
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Organisation Chart
Role within LPF Structure
Head of Finance, CEC
Chair, LPFE
Chair, LPFI
Convenor, Pension Committee
Chief Executive
Officer
SMF1, SMF3
SLT & Central Team

SLT & Central Team
Senior Leadership Team

Chief Investment
Officer

Chief Executive
Officer

Chief Finance
Officer

Chief Risk
Officer

Chief
People Officer

Head of IT
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Our Core and Flexible Benefits
You’ll benefit from a competitive salary, a discretionary bonus, and a wide range of colleague benefits, including:
•

A generous defined benefits pension scheme

•

A hybrid model of working, both from home and in our newly refurbished office in the centre of Edinburgh

•

Flexible working to support both your needs and those of our organisation

•

An all-inclusive gender-neutral parent policy covering maternity, paternity, surrogacy, and adoption

•

A free and confidential Employee Assistance Programme to support you and your family through any
concerns or challenges you may face

•

Our quarterly award programme based on peer-to-peer nominations

•

An interest free travel loan to support our colleagues with the cost of a season ticket for public transport

•

Ride to work scheme, offering colleagues up to 42% off the cost of a new bike

•

A cash bonus recruitment referral programme
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Further Information
For further information or a confidential discussion, please contact Lindsay Cramond on:
enquiries@fwbparkbrown.com
Or alternatively, you can contact our Edinburgh office by phone on +44 131 539 7087.
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FWB Park Brown
T: +44 (0)131 539 7087
www.fwbparkbrown.com

