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The Organisation

Mowi ASA is one of the largest seafood companies in the world, and the world’s largest 
producer of Atlantic salmon with 11,800 employees, operating in 25 countries and a 
Group turnover of €4.2 billion. Since the Mowi adventure started in 1964 the company 
has grown and changed in many ways. From its humble beginnings, when a few 
pioneers started farming fish in their back yards, through to the present day, Mowi has 
become a global leader in its field. As the company has grown, both organically and 
as a result of mergers and acquisitions, Mowi has maintained its leading position at the 
forefront of the aquaculture industry.

The business is committed to ethical sustainability and has been ranked “Most Sustainable 
Protein Producer in the World” by FAIRR four years in a row.

Meeting the needs of retailers and food service providers and driving category 
innovation, the Mowi product development team spots market trends and identifies 
opportunities, ideas and requirements for new products. Often this is done exclusively 
in close cooperation with a partnering customer. At other times, new products are 
developed in-house by Mowi and become widely available thereafter. 

Around the world, there are a number of well-recognized brands that are produced 
by Mowi.

To find out more about MOWI, please click here to visit the website.

https://mowi.com/
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Our Culture

Forward Thinking - At Mowi we don’t stand still.

We believe the greatest potential for sustainable food production lies in the ocean. We 
want to hear from ambitious individuals who want to join our Blue Revolution to drive 
change, develop tomorrow’s technologies and help safeguard the planet for future 
generations.

We look after each other – and the planet

We encourage everyone who joins us to be their best self – both in and out of work. 
That’s why we support those who want to further their education and actively promote 
a healthy work/life balance. At Mowi we recognise that what happens outside of work 
can affect people while they are at work. Everyone is part of a team and supports 
each other, while managers have a particular responsibility for employee wellbeing.

If Mowi had a motto it would be ‘We Care’. We take pride in being an ethical company, 
one that cares about our product, the planet, about our fish and helps local communities 
flourish – as well as promoting the wellbeing of our own people. We are passionately 
committed to protecting the ocean ecosystem for future generations to enjoy.

https://corpsite.azureedge.net/corpsite/wp-content/uploads/2020/06/Mowi-Sustainability-Strategy.pdf
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Everyone has a voice

We truly believe that every single person at Mowi can make a difference and influence 
the future direction of the company. Everyone – from those joining us straight from 
school through to those with decades of aquaculture or professional experience – has 
a voice.

Everyone is valued and respected, and opportunities are equal for everyone. Just as it 
should be.

Enjoy every day

From lunchtime wild swimming at our head office in Bergen, Norway, to getting out 
to events and festivals in the Scottish Highlands with the Mowi Salmon Wagon to help 
raise funds for charities and community causes – we think every day should be fun and 
rewarding.

From fish farmers through to members of our sales and marketing teams, our people tell 
us that they enjoy coming to work. Many say it’s the friendliest and most sociable place 
they have ever worked. But don’t take their word for it. 

Mowi's values

Passion
Passion and 

dedication for 
everything we 

do - and all that 
we produce - is 

how Mowi and its 
people make a 

difference.

Change
We thrive on 
change and 

the pursuit 
of continual 

improvement. It’s 
what has put us - 
and keeps us - at 
the very forefront 
of a fast-evolving 
seafood industry.

Share
By encouraging a 
spirit of openness 

and transparency, 
all Mowi 

employees can 
make a difference 
and influence the 

direction of the 
company.

Trust
Social 

responsibility and 
environmental 
sustainability is 
embedded in 

every level of the 
business and is at 
the heart of our 

corporate culture.
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The Opportunity 

Business Context

Within the Consumer Products UK business unit, which houses both production and 
supply into customers and retailers, a varied and exciting role for an experienced 
Facilities Manager has arisen to lead the development of an effective FM strategy for 
our site in Rosyth.

Our production facility in Rosyth houses circa 850 FTE and operates a number of physical 
production lines, smokery’s, packing and refrigeration operations and our corporate 
offices.

Our Facilities Manager will play a key site leadership role and report to the Head of 
Operations, managing a medium sized team of supervisors, technicians and apprentices 
managing the ongoing maintenance of the site and facilities (excluding production 
line equipment) which will include refrigeration and broader HVAC systems (fans), a 
water treatment plant, building configuration and space management and the overall 
management of sub-contractors which fall under this remit.

The individual will also assume responsibility for site security, CCTV and associated 
compliance surrounding this.

This is a key position in one of Scotland’s largest FMCG production facilities. 

Purpose of Role:   

The role holder has direct line management responsibility for the facilities and 
maintenance team.  The primary purpose of the role holder is to contribute to the 
strategic development of the facilities department; and to manage the maintenance 
of the factory and its building infrastructure to ensure compliance with all applicable 
Regulations and Codes of Practice.

Reports Into:   Head of Operations

Direct Reports:   Lead Technicians, Technician Supervisor, Assistant Technicians        

Key Stakeholders:  Production Support Manager, Engineering team, Factory  
    Manager, Manufacturing Managers, Hygiene Management,  
    Logistics Manager, HR, Project Manager, SHE Manager,   
    Procurement Manager

Key Result Areas:   
• Responsible for the building and grounds
• Managing department-wide maintenance and defect repair planning activities
• Accountable for onsite refrigeration system
• Accountable for onsite CCTV and associated compliance and policies
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• Managing Regulatory maintenance requirements such as pressure systems, 
emergency lighting, PAT testing, electrical safety of buildings and facilities, LOLER / 
FLT / MEWP / passenger lift, etc.

• Responsible for compliance for permits to work
• Departmental budget responsibility
• Providing "surge" assistance to production areas and production technician absence 

cover
• Providing planned maintenance support and general handyman support in all 

areas
• Providing effective leadership, line management and motivation to the facilities 

team
• Responsible for the water treatment plant running, maintenance and regulatory 

compliance
• Managing the access control system
• Managing contractors, especially in the delivery of plumbing, joinery and 

maintenance support
• Work closely with systems team to ensure our electronic records are maintained
• Managing fire alarm system engineering support
• Managing facilities spares, including ordering spares and stock as required
• Managing departmental COSHH records
• Generating departmental KPI
• Any other reasonable request of line management

Key Performance Indicators:   
• Maintain the building and grounds in accordance with all Regulatory requirements; 
• Deliver maintenance and defect repairs across the department. 

Qualifications, Skills & Experience:   
Qualifications:
• Degree-level qualification in a relevant discipline e.g. Building Management (or 

equivalent experience)
• A recognised health and safety qualification (Desirable)

Skills: 
• Ability to work with internal and external customers at all levels of the business and 

to translate technical language into layman’s terms 
• Ability to work within a budgetary framework 
• Excellent interpersonal, influencing, communication and decision-making skills 
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• Procurement and negotiation skills in relation to contract arrangements, maximizing 
the commercial and operational benefits for the business.

• Research skills and the ability to draw information from various sources.
• Clear and concise writing skills and the ability to handle long and complex 

documents;
• Team work skills and the ability to lead and motivate others;
• Comfortable with use of Microsoft packages and able to learn other systems quick;y
• A practical, flexible and innovative approach to work.

Experience:
• Experience of working at a senior level with the ability to undertake both strategic 

and operational workload
• Experience of managing teams
• Experience of juggling multiple priorities 
• Experience of researching, planning and delivering large scale projects on time 

and in budget e.g. refurbishment works
• Experience of procurement processes and of subsequent contract negotiation and 

agreement processes
• Experience of managing engineering maintenance programs 
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Organisation Chart

Head of 
Operations

Facility
Manager

Lead
Technician x 2

Assistant
Technicians x 9

Installation
Electrician

Facilities
Supervisor

Electrical
Engineering
Apprentice

Plumbing
Engineering
Apprentice
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Further Information

For further information or a confidential discussion, please contact Jamie Brown on:
 
applications@fwbparkbrown.com
 

Or alternatively, you can contact our Edinburgh office by phone on  +44 131 539 7087.



FWB Park Brown 
T: +44 (0)131 539 7087

www.fwbparkbrown.com


