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Our Story

The North British Distillery Company was established in 1885 on 
the western outskirts of Edinburgh by Andrew Usher, William 

Sanderson and John Crabbie, and started producing in 1887.

The three businessmen, all independent blenders and sellers of their own whisky brands, joined forces to 
build and operate a distillery that supplied their own grain spirit. Financed by the trade for the trade, the 
distillery ran under a cooperative agreement for the next hundred years.

What We Do 

DISTILLERY
The legal definition of Scotch grain whisky states that it may only be manufactured from four ingredients: 
water, malted barley, whole cereals and yeast. It must also be matured in Scotland in an oak cask of less 
than 700 litres capacity, for a minimum of three years.

Almost our entire production of North British grain whisky spirit is sold to customers for blending purposes. 
Quantities of North British grain whisky are included in many well-known blended brands.

WAREHOUSING
Our main warehousing complex is situated at Muirhall, approximately 20 miles west of Edinburgh. The 
spirit arrives at Muirhall from Edinburgh in road tankers, and is pumped into spirit vats.

The first warehouse was built there in 1963, and the site now has capacity for approximately 130 million 
litres of alcohol, using steel racking or pallets for cask storage.

The North British Distillery is one of Scotland’s oldest and largest 
Scotch grain whisky producers. We are a distillation and maturation 
company selling grain spirit – the base for blended whisky – and its 

by-products.

Click here to view the company’s New Start Welcome 
Introduction from Alan Kilpatrick, MD.

https://www.dropbox.com/s/ynzpgxv06n7yurr/AK%20HR%20Induction%20-%20Final.avi?dl=0
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In 1888, the first full year of production at North British, the company 
produced one and a half million gallons of proof spirit. Now, over 130 
years later, we can produce that volume in just five weeks!

Manufacturing whisky means we are bound by various forms of legislation. We are strictly regulated by key 
bodies such as HMRC, HSE and SEPA, and we carry out multiple laboratory and sensory evaluations of all 
spirit produced. North British is also certified to ISO 9001 (Quality Management System) and FEMAS (Feed 
Materials Assurance Scheme).

BY-PRODUCTS

Animal Feed

All the solid and the majority of the liquid 
residues from the grain whisky process create a 
high quality, natural food for farm animals. At full 
capacity, the plant can produce 50,000 tonnes 
per year of Distillers Dark Grains – a mixture of 
the solids separated after the mashing stage, 
smaller particles of solids separated from the 
spent wash after distillation, and a syrup, also 
produced from the separated spent wash. 
The dark grains are compressed and extruded 
through a machine to create small pellets, which 
are easier to store and handle, and easier for the 
animal to eat – like eating bread instead of flour!

Electricity

Some of the liquid residues from the grain 
whisky process are converted into biogas in an 
Anaerobic Digestion plant. The biogas, which 
contains up to 70% methane, fuels a gas engine 
which drives an alternator that generates up to 
450kW of electricity. All electricity generated is 
used on site.

The average home uses between 8.5 and 10 
kWh per day. North British can generate up 
to 10,800kWh per day therefore supplying 
between 1,000 and 1,270 homes.

We can produce enough feed for
6,000

cows every day.
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Working at North British

Our aim is to collectively nurture individual talent 
and provide quality employment. 

We focus on continuous improvement under our 
'True North' programme, with company-wide core 
values uniting our workforce. For all employees, 
safety at work and working together are part of 
day-to-day life at North British. 

Founded on traditional values and steeped in a rich history, North 
British has moved with the times and offers exciting careers 

coupled with excellent benefits for people from a whole range of 
backgrounds.

Click here to hear what our 
employees say 

about working with us.

Employee Benefits

Access to a defined contribution Group Personal 
Pension Plan. The employer contribution is up 
to 15% of basic salary (based on an employee 
contribution of 10%), with flexibility for further 
employee contribution.

Access to the Company Profit Share and Business 
Scorecard Bonus schemes.

Generous holiday allowance

Access to Employee Assistance Programme, a 
helpline offering free, confidential advice and 
face to face consultations for employees and their 
immediate families on a range of issues.

Cycle to Work Scheme

Flexible working arrangements where possible

"There’s a culture of support and 
opportunity to enable those who 
work here to thrive in their field. 
Professional development is a 
cornerstone."

OUR CORE VALUES

https://www.dropbox.com/s/p00zbeljh7ppxgc/Careers%20video.mp4?dl=0
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Purpose of Role

To lead the Distillery to safely and compliantly meet increased demand for new make spirit production. 
To drive operational excellence across the Distillery team, inspiring them to think differently, and bringing  
new ideas and energy to the role, to help deliver enhanced levels of performance.  To also work  
collaboratively as a member of the Edinburgh Leadership team.

This is an exciting time for the company as we continue to grow and move forward on the next phase of our 
Continuous Improvement and Sustainability journey.

Skills & Experience

Background 

Experienced senior leader in a 24/7 manufacturing environment, with ideally recent experience in a high 
hazard and unionised environment like Brewing and Distilling, Oil and Gas or FMCG.  Experienced and 
successful in driving outstanding business performance, as well as leading and supporting improvements 
in employee engagement, health and safety and production output.  An engineering background is 
helpful but not essential.  Should have an understanding of principles and fundamentals of asset care and 
equipment reliability. 

Leadership

• A strong leader who takes ownership for their area and team and role models the company’s values 
and behaviours.  Ability to inspire, engage, motivate and deliver through teams and build strong 
internal and external relationships, ensuring all work is well planned and coordinated.  A team player, 
who collaborates and has experience of leading and managing change with teams.

Health, Safety & Environment

• NEBOSH National General certificate – or ability and willingness to work towards this.

• Trained, competent and experienced in Permit to Work systems, risk assessments and method 
statements.

• Experience of delivering initiatives to meet and exceed regulatory requirements and of working with 
and delivering successful outcomes for statutory bodies like HSE and SEPA.

• Able to lead or sponsor effective incident investigations and learning reviews to minimise reoccurrence.

• Passionate about supporting our move to Net Zero.
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Technical Experience

• Able to understand the relevant aspects of a COMAH site and the ability to coordinate emergency 
response activity in a major accident hazard site.

• Knowledge of the full operation of Grain Brewing/Distilling, spirit production and maintenance would 
be desirable.

Continuous Improvement

• Skilled at change management and project management, with a working knowledge of Lean Six 
Sigma and Continuous Improvement methodologies like TRACC.  Develops and grows themselves 
and demonstrates a commitment to continuous improvement and problem solving, with previous 
examples of application of methodologies and successful outcomes. 

Finance

• Cost sensitive with a commercial mind-set, with experience of budget management and accountability. 

• A desire for avoidance of loss and waste, and seeking of value. 
  

Project Management

• Experience of planning, delivery and control of major projects within a manufacturing environment. 
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Structure Chart - Manufacturing Department
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How to Apply

For further information or a confidential discussion, please contact Ailsa Sutherland on:
 
applications@fwbparkbrown.com
 

Or alternatively, you can contact our Edinburgh office by phone on  +44 131 539 7087.
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FWB Park Brown 
T: +44 (0)131 539 7087

www.fwbparkbrown.com


